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1 PREAMBLE

Section 177 of the Companies Act, 2013 requires every listed company and such class or classes of
companies, as may be prescribed to establish a vigil mechanism for the directors and employees to
report genuine concerns in such manner as may be prescribed.

Further, a non-mandatory requirement under Regulation 46 (2) (e) of the SEBI (Listing Obligation
and Disclosures Requirements) Regulation, 2015 between the Company and Bombay Stock
Exchange Limited provides for the establishment of a mechanism called ‘Whistle Blower Policy’ for
employees to report to the management instances of unethical behavior, actual or suspected, fraud or
violation of the Company’s code of conduct or ethics policy.

Shraddha Prime Projects Limited (“the Company”) has adopted a Code of Conduct (“the Code”) for
Directors and Senior Management Personnel (“the Code”), which lays down the principles and
standards that should govern the actions of the Directors and Senior Management Personnel. Any
actual or potential violation of the Code, whosoever insignificant or perceived as such, would be a
matter of serious concern for the Company. -

In compliance of the above requirements, the Company, being a Listed Company has established a
Vigil (Whistle Blower) Mechanism and formulated a Policy in order to provide a framework for
responsible and secure whistle blowing/vigil mechanism.

2 EFFECTIVE DATE:

This Policy will be applicable to the Company effective 01.04.2022.

3 POLICY OBJECTIVE

To establish a mechanism for employees to report to the management instances of unethical
behavior, actual or suspected fraud or violation of the Company’s code of conduct or ethics
policy.

To provide a framework to promote responsible and secure whistle blowing. It protects
employees wishing to raise a concern about serious irregularities within the Company.

To provide necessary safeguards for protection to employees from reprisals or victimization, for
whistle blowing in good faith.

The policy neither releases an employee from their duty of confidentiality, in the course of their
work, nor is it a route for taking up a grievance about a personal situation.
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4 DEFINITIONS

The definitions of some of the key terms used in this Policy are given below:

a) “Act” means the Companies Act, 2013 including relevant rules; as amended from time to time;

b) “Audit Committee” means the Audit Committee constituted by the Board of Directors of the
Company in accordance with section 177 of the Companies Act 2013 and read with relevant
Regulations of the SEBI ( Listing Obligation and Disclosures Requirements) Regulations, 2015
with BSE Limited;

c) “Board” means the Board of Directors of the Company;

d) “Company” means Shraddha Prime Projects Limited.

e) “Policy” means The Vigil Mechanism/Whistle Blower Policy.

f) . “Protected Disclosure” means a written communication of a concern made in good faith, which
discloses or demonstrates information that may evidence an unethical or improper activity under
the title “SCOPE OF THE POLICY” with respect to the Company. It should be factual and not

speculative and should contain as much specific information as possible to allow for proper
assessment of the nature and extent of the concern.

g) “Subject” means a person or group of persons against or in relation to whom a Protected
Disclosure is made or evidence gathered during the course of an investigation.

h) “Vigilance Officer/Vigilance Committee or Committee” is a person or Committee of persons,
nominated/appointed to receive protected disclosures from whistle blowers, maintaining records
thereof, placing the same before the Audit Committee for its disposal and 1nformmg the Whistle
Blower the result thereof.

i) “Whistle Blower” is a Director or employee who makes a Protected Disclosure under this Policy
and also referred in this policy as complainant.

5 SCOPE OF THE POLICY

The Policy is an extension of the Code of Conduct for Directors & Senior Management Personnel
and covers disclosure of any unethical and improper or malpractices and events which have taken
place/ suspected to take place involving:

Breach of the Company’s Code of Conduct

Breach of Business Integrity and Ethics

Breach of terms and conditions of employment and rules thereof
Intentional Financial irregularities, including fraud, or suspected fraud
Deliberate violation of laws/regulations

Gross or Willful Negligence causing substantial and specific danger to health, safety and
environment

Manipulation of company data/records
Gross Wastage/misappropriation of Company funds/assets
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ELIGIBILITY

All Directors and Employees of the Company are eligible to make Protected Disclosures under the
Policy in relation to matters concermng the Company.

PROCEDURE

All Protected Disclosures‘should be reported in writing by the complainant as soon as possible, not
later than 30 days after the Whistle Blower becomes aware of the same and should either be typed or
written in a legible handwriting in English.

The Protected Disclosure should be submitted under a covering letter signed by the complainant in a
closed and secured envelope and should be super scribed as “Protected disclosure under the
Whistle Blower policy” or sent through email with the subject “Protected disclosure under the
Whistle Blower policy”. If the complaint is not super scribed and closed as mentioned above, the
protected disclosure will be dealt with as if a normal disclosure.

All Protected Disclosures should be addressed to the Vigilance Officer of the Company or to the
Chairman of the Audit Committee in exceptional cases. |
The contact details of the Vigilance Officer are as under:- _

Name and Address — Mr. Sudhir Mehta
Director 1
Shraddha Prime Projects Limited
A 309, Kanara Business Centre Premises CS Limited Link Road,
Laxmi Nagar,Ghatkopar (East), Mumbai 400075

Email: shraddhaprimeprojects@gmail.com

Protected Disclosure against the Vigilance Officer should be addressed to the Managing Director of
the Company and the Protected Disclosure against the Managing Director of the Company should be
addressed to the Chairman of the Audit Committee.

The Company shall not entertain anonymous/ pseudonymous disclosures.
In order to protect the identity of the complainant, the Vigilance Officer will not issue any
acknowledgement to the complainants and they are not advised neither to write their name / address

on the envelope nor enter into any further correspondence with the Vigilance Officer.

On receipt of the protected disclosure the Vigilance Officer, shall detach the covering letter bearing ‘
the identity of the Whistle Blower and process only the Protected Disclosure. |
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